Superintendent's
Highlights

District #41 remains committed to quality education
for all students. Goals and strategies for
improvement are continuously evaluated and revised
based on input from staff, board members, and
community members. The District’s Strategic Plan
is updated annually. Progress and benchmarks are
documented formally at least twice per year, and
individual building, department, and staff goals are
updated annually.

The District maintains exceptional standards for
administration and instruction, working towards the
common goal of continuous improvement in all
areas.

Construction of our new Track & Field Complex at
St. Maries High School is planned for completion in
the fall of 2001.

Student Profiles

Race Male Female Total
White 50.39% 45.47% 95.86%
Black 0.18% 0.09% 0.27%
Hispanic 0.70% 0.70% 1.40%
Nat. Amer. 0.62% 0.97% 1.59%
Asian 0.35% 0.53% 0.88%

Tota 52.24% 47.76% 100.00%
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Year Grd. 9 Grd. 10 Grd. 11 Grd. 12
0 99-00 14.44% 3.92% 9.60% 8.62%
0O 00-01 6.00% 3.53% 1.85% 5.61%

Numbers in graph represent actual dropout counts per grade I

St. Maries Jt. District #041

Benewah County
622 College Ave, PO Box 384, St. Maries, ID. 83861
Phone: (208) 245-2579 Fax: (208) 245-3970
Dave Cox, Superintendent

District Characteristics 2000-01

Fall Enrollment 2000-01............. 1,156 Special Education:
Average Daily Attendance .. ......... 1,065 Special Education Students . . . .. .. 145
State Ranking per ADA .. ........ 50 Gifted and Talented Students. . . . .. 0
Number of Schools (sites): Number of LEP Students**. .. ........ 0
Elementary. .................... 2 National School Lunch Program:
Secondary ..................... 3 Average Dally Participation. . . .. ... 643
Number of Accredited Schools: Free and Reduced Meals. . . ...... 478
Approved. . ......... . .. 4 Lunch Price - Elementary. . ....... $1.25
Approved with Merit. . . ........... 0 Lunch Price - Secondary .. ....... $1.75
Approved with Warning . .. ....... 0  Pupil Transportation Program:
Not Approved. .. ................ 0 Average Daily Ridership 1999-00. . . 766
High School Graduates: District Owned Operation
High School Diplomas-Regular. . . . . 85 *  Certificates of Completion issued at a district level
Other Completions*. .. .............. 0 ** Limited English Speaking (LEP)

Progress Towards Meeting District Goals

2000-01 Goals Progress

GOAL I: Student Achievement will be = Prepared and completed five-year Special Education
improved in all areas. Program Review, including Plan for Improving Results
= Four part-time literacy aides hired to work with K-3
reading programs, with improved IRI test scores
=  Implemented after-school academiesin all schoolsto
provide student support

GOAL II: Expand and explore technology to =  Completed Albertson’s Opportunity One grant
promote learning, achievement, and efficiency =  Continue offering A+ Certification and MOUS testing
throughout the educational system. at high school level
=  Provide training and support for teachers taking ISTE
test

=  Administrators trained for initial implementation of
Curriculum Designer software

GOAL II1l: Complete activities to develop = Community business |eaders served as guest speakers
improved educational partnershipsto involve in K-12 Career Day Programs

the community in the schools and the schools = Staff collected 5,082 pounds of food for local Food
in the community. Bank

= All buildings retrofitted with telephones in all
classrooms, including Voice Mail Systems

GOAL IV: Develop creative incentives and = Shadow base

compensations that attract and retain a highly =  Supplemental contracts implemented to provide

qualified staff. incentives

GOAL V: Develop incentives that encourage = Staff voluntary drug program implemented

positive student achievement and civic =  Mandatory Random Drug Testing Program for students

responsibility. involved in extra-curricular activities completed first
year with measurable reduction of student drug
incidents

= Milton Creagh, nationally-recognized motivational
speaker presented “Enough is Enough” drug prevention
program to students and community

GOAL VI: Investigate / Approach various = $5530 Creative & Innovative Grant

funding sources to acquire revenue, which, = $96,011 North Idaho Workforce Investment Grant
efficiently used, will provide the best possible = $24,021 Carl Perkins Grant

education.

GOAL VII: Create aleadership / management = Building and District Leadership Teams

team, emphasizing professional growth and
quality management principles.

GOAL VIII: All facilities of School District =  Final preparation and plans to complete SMHS Track
No. 41 will meet the present and future needs & Field Complex for Fall 2001

of the students and community.

GOAL IX: Develop, explore, and implement = St. Maries Council for the Arts sponsored art exhibit
strategies that will ensure student enrichment showcasing secondary student work

and exposure to fine arts. =  Artistsin Residence presented workshops

GOAL X: Improve student / staff / patron = Building Emergency Preparedness Manuals updated
safety. =  District Crisis Team members trained
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Financial Information 2000-01

Total % ADA Rank
M & O Fund % All Funds % Expenditures:
Revenues: M & O Instruction $4,055,345 61.77%
Local Taxes $1,448,689 21.07% $2,095,715 23.62% M & O Support Programs 2,440,613 37.17%
Other Sources 314,913 4.58% 470,824 5.31% M & O Other 69,538 1.06%
State 5,112,673 74.35% 5,513,596 62.14% TotalM & O $6,565,496 100.00% $6,165 47
Federal 0 0.00% 792,724 8.93%
Total ALL Funds $8,839,150 100.00% $8,300 42
Total $6,876,275 _100.00% $8,872,859 100.00%
Supplemental Information:
Property Tax Replacement . .. ............ .. ... ... .. $367,266 Tax Levies at 9-1-2000 Total Per ADA Rank
Lottery Revenues. . . ... $46,743 Property Market Values $339,475,844 $318,757 40
Technology Grant . . ............ i $59,897 Total General M & O Levies  0.003245586 3
Total District Levies 0.006222581 41

Staff Data 2000-01

District Personnel: FTE ADA to FTE Teachers Salaries: Rank
Elementary Teachers 36.00 15 Beginning Salary on Schedule $22,100
Secondary Teachers 36.30 15 Highest Salary on Schedule $43,875
Administrators 5.30 201 Average Elementary Teacher's Salary $38,355 19
Other Certified Staff 7.00 152 Average Secondary Teacher's Salary $34,736 65

Total Certified Staff 84.60 13 Superintendent's Salary $85,906 24
Total Non-Certified Staff 45.70 23

Note: Rank represents how this district compares to the other 112 public school districts in the State of Idaho; high to low (1 being the highest).

Q: Testing Information 2000-01

Standard Testing Results

ITBS and TAP
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